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So what?/welcome 

welcome To THe genDer Issue 
oF SO WHAT? 
we’re proud that anglia ruskin was awarded the athena Swan Bronze 
award in 2015 for everything it does to achieve gender equality. we know 

03 OPINION: Sustainability and Gender 

04 NEWS 

07 GENDER: Sustainable Sainji 

10 GENDER: working hard or  
hardly working 

12 GENDER: Do men use less energy than 
women? 

13 GENDER: tackling discrimination starts 
at work 

14 GENDER: Gender equality means better 
business 

15 Seminar SerieS: Spring term 2016 

16 which SDG is your favourite? 

it is the foundation for a peaceful, prosperous and sustainable world. 

so wHAT? 
so wHAT? mAgAZIne 
is published twice a year 
by the Global Sustainability 
Institute at Anglia Ruskin 
University. It aims to highlight 
the University s activities 
related to sustainability in 
research and education. 

Your contributions 
welcomed 
If you have an article, feature 
or news item that you would 
like to contribute to a future 
edition of So What? please 
contact gsi-info@anglia.ac.uk. 

people involved 
editor: Grace Philip 
sub-editing and design: 
Charlotte Sankey, Creative 
Warehouse, Cambridge. 
printed on 100% recycled 
paper 

ABouT THe gsI 
The Global Sustainability Institute (GSI) was formed by 
Anglia Ruskin University in 2011 to bring together and 
build upon our work in the area of sustainability. 

At the GSI we recognise that a range of perspectives are 
needed to tackle the sustainability challenges we face 
now and in the future — whether they be environmental 
challenges such as climate change and the scarcity of 
natural resources or social challenges such as inequality 
and social unrest. 

We work to bring together the information needed to 
make decisions with the people able to implement action. 
This involves developing partnerships across academic 
disciplines within our University, and with leaders in 
business, government and beyond. 

wHAT Is our reseArcH ABouT? 
Our core research explores how the system influences 
the individual, and how the individual influences the system. 

By ‘system’ we mean political, financial, industrial and 
social frameworks. 

To examine this we draw on a range of disciplines 
including geography, economics, mathematics, 
computational modelling, sociology, climate science, 
education, building science, soil science, financial 
mathematics, psychology, technology, engineering 
and political science. 

We have four broad themes of research: 
• Climate action & cultural systems 
• Consumption & change 
• Global resources & resilience 
• Education for sustainability 

How Do we DeFIne susTAInABIlITY? 
Diferent people think of sustainability in diferent ways, 
here’s how we define it: “Sustainability envisages a just 
society of innovation, opportunity and wellbeing which 
manages the full diversity of environmental risks.” 

mailto:gsi-info@anglia.ac.uk
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So what?/opInIon 

susTAInABIlITY AnD genDer 
celeBratinG three key women in the 
SuStainaBility movement 
By Dr Aled Jones 

the numBer of 
GirlS StartinG 

primary 
School iS 

much hiGher 
than it haS 

ever Been, But 
we Still have 

a lonG way 
to Go 

WhIle WOmen hAve too often been 
left out of board rooms and the cabinet, it is 
good to report that there are three women 
who particularly stand out for being leaders 
in sustainability. 

In 1962 Rachel Carson published Silent Spring, 
a book focusing on the use of pesticides and their 
devastating impact on bird populations. This book 
was significant as it was the first challenge to 
the ambitions of economic growth in defence of 
the environment. In the years after Silent Spring, 
regulations changed, charities were set up, 
and a global conscience stirred. 

In 1983 the World Commission on environment 
and Development (WCeD) was set up and was 
headed by a woman: Gro Harlem Brundtland, 
the former Prime minister of norway. Shortly 
afterwards, the Brundtland Commission, as 
it became known, published Our Common 
Future, a report defining the term ‘sustainable 
development’ and calling for countries to 
work together for the common good. 

In 2015 the world sent its political leaders to a 
conference in Paris to hammer out a deal to avoid 
dangerous climate change. Christiana Figueres, 
executive Secretary of the Un Framework 
Convention on Climate Change (UnFCCC), 
led the process during the critical negotiations 
when the Paris Agreement was finalised, giving 
the world motivation to step up. 

But leading the way is only half the story. 
For decades, gender issues have remained a 
major barrier to solving some of the world’s 
problems, for gender inequality persists despite 
significant eforts to address it. In the late 1940s, 
the Commission on the Status of Women (CSW) 
was set up with the goal of promoting gender 
equality and the empowerment of women. 
however, over half a century later, many women 
around the world are still denied equality and 
are being persecuted. 

One recognisable example is malala Yousafzai, 
who in 2009 while 11 years old, wrote a blog 
about her views on education for girls and her 
experience of living in the Swat valley under the 
Taliban. In 2012 she was shot in the head on her 
school bus. She has since won a nobel Peace 
Prize for her work on human rights and women’s 
education. 

Clearly delivering gender equality is still 
not something we can tick of our to-do lists. 
That’s why it’s featured in the Sustainable 
Development Goals, launched at the United 
nations in September 2015. These goals are 
intended to shape the world’s political ambitions 
and priorities for the next 15 years. 

Goal 5 looks to end all discrimination, violence, 
traficking, and sexual exploitation against, to, 
and of women and girls. Goal 4 covers access 
to education for all – an aim that also looks to 
empower and create opportunities for women 
and girls. 

luckily, we’re not starting from scratch. 
The number of girls starting primary school 
is much higher than it has ever been but we 
still have a long way to go. even in developed 
countries like the UK we fall short on gender 
equality in the workplace, in society, and in 
leadership positions. 

The SDGs must be met with the political will to 
change. This needs to happen in every country, 
every organisation and across every part of 
society. Otherwise we run the risk of missing the 
targets set out in these goals. The millennium 
Development Goals that preceded the SDGs had 
included a commitment (goal 3) which called for 
the elimination of gender disparity in education 
by 2015. Unfortunately that goal was not achieved. 
So even though the sustainability movement has 
been greatly shaped by women in leadership 
positions, we’ve still got a way to go towards 
women’s empowerment. 
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lATesT DeVelopmenTs AT THe 
GloBal SuStainaBility inStitute 

mIlesTones 
On 1 march 2016, the GSI will 
be five years old. The Institute 
has developed successfully in 
half a decade, growing from 
the appointment of Dr Aled 
Jones as Director to a team  
of over 40 people. 

new people 
Dr Nikoleta Jones joins us 
as a new Senior lecturer in 
Sustainability. nikoleta teaches 
and helps manage our mSc in 
Sustainability.  

Dennis Badeen 
is our new marie Curie 

visiting Fellow carrying out 
research into the influence 
of political ideology on our 
choices regarding energy 
generation.  
James Phillips returns to the 
GSI as Project Co-ordinator for 
The Water Cluster, a platform 
for collaboration in the water 
industry. 
Marina Martinez has started 
her PhD looking at sustainable 
food businesses. 

Christina 
Toelkes 

joins us as a new 
visiting PhD Researcher from 
Germany, working on how 
communication influences 

the purchasing of sustainable 
tourism products.  
Linda Woods has started 
her Professional Doctorate 
exploring the implementation 
of the Un Guiding Principles 
on human Rights by 
businesses.  
Stephanie Cziczo is the 
new Communications  
Co-ordinator, joining the  
GSI-led Balance network. 

new puBlIcATIons 
Dr Rosie Robison edited 
the recent publication, 
Sustainability: new questions, 

new answers, a collection of 
accessible articles 

and artworks 
which 

give a new perspective on 
sustainability issues. They 
show how all parts of our lives 
– from our families to our cities 
– are bound to sustainability. 
Dr Chris Foulds co-edited 
his new book with former 
colleagues from the 
University of east Anglia. 
Building Futures: Managing 

energy in the built 
environment takes 

an interdisciplinary 
approach to look at 
various case studies 
from around the 
world. It provides a 

resource for students 
and academics of 

energy-based subjects, 
as well as for construction 
and building management 
professionals. 
Dr Candice Howarth 
published a commentary on 
local engagement in climate  
change in the journal nature 

Climate Change. In it she finds ecological footprint of the 
that climate scientists could do richest by Dario Kenner. This 
a better job of communicating new series is the place to read 
their work to local about the GSI’s emerging 
communities and of reigniting 

Working Papers. Its first 

research findings. 
interest in climate change, 
and how local media outlets 
provide a unique opportunity 
to build a platform with 
scientists to tell their stories 
and to engage with people 
outside the ‘climate bubble.’ 
The Global Sustainability 
Institute has launched a new 
series of publications called 

two papers are Experiencing 
Eco Home Open Day events: 
hosting attending and learning 
by eric J hendriksen and Dr 
Chris Foulds; and Inequality 
of overconsumption: The 

you can buy chris’ book from 
amazon and rosie’s from us. 

act now
contact gsi-info@anglia.ac.uk 
for details. 

gsI JoIns new ‘susTAInABle 
prosperITY’ cenTre 

The GSI hAS JOIneD a major 
new research programme 
that will examine how all 
people can flourish without 
undermining the vital systems 
that support life, such as our 
climate system.  

The Centre for the 
Understanding of 
Sustainable Prosperity 
(CUSP) is a £6 million, five-year 
research programme, funded 
by the economic and Social 
Research Council. Formed 
this year, it is based at the 
University of Surrey and led 
by internationally-renowned 
Professor Tim Jackson. The 
GSI is an academic partner, 
alongside Goldsmiths College 
london, Keele University, the 

University of leeds, middlesex 
University, York University 
(Canada) and the University 
of Canterbury (Christchurch, 
nZ). Its work programme is 
organised around five themes: 

●● MEaninG and MoRal 
FRaME 

●● aRT and CUlTURE 
●● PoliTiCal EConoMy 

and inSTiTUTionS 
●● SoCial and 

PSyCHoloGiCal 
diMEnSionS 

●● SySTEMS analySiS 

The Centre will also feature the 
flagship Sustainable Prosperity 
Dialogue on the concepts of 
sustainable prosperity, chaired 
by Dr Rowan Williams. 

mailto:gsi-info@anglia.ac.uk
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wHen wATer, power AnD FooD Are unDer THreAT 
GSi SetS up ‘neXuS ShockS’ network 

TheRe hAS Been a surge 
of interest in the idea of the 
‘nexus’, a way of thinking 
about food, water and energy 
supplies and how they are 
inextricably linked. There are 
many interdependencies, 
tensions and trade-ofs 
between them, which can 
mean eforts to improve 
sustainability in one sector 
without considering the 
others are inadequate. What 
is needed are more integrated 
approaches. 

The nexus can experience 
shocks to one or more of 
its components. These are 
generally low frequency, 
high impact events that 
disrupt energy, water and 
food supplies. Shocks 
are due to become more 
frequent because of climate 
change and the state of the 
global economy, which are 
themselves pretty fragile and 
susceptible to unanticipated 

change. This makes it more 
important than ever that 
decision makers are better 
informed about them. 

Dr Candice howarth set up 
the nexus Shocks network in 
2015 to identify how to better 
inform decision making in 
response to nexus shocks. 
The network is funded by 
the economic and Social 
Research Council (eSRC) 
nexus network. It brings 
together diferent experts 
from a range of fields and 
industries, including over 300 
stakeholders from academic, 
business, government and 
not-for-profit organisations.  

Its aim is “to facilitate 
intelligent and constructive 
conversations on how to 
build meaningful research 
and establish connections 
with relevant stakeholders to 
co-design solutions to energy, 
food and water risks.” 

In autumn 2015, the GSI  
co-hosted five workshops 
inviting people from diferent 
sectors to question how 
they can contribute to better 
decision making processes 
around nexus shocks.  
These were: 
●● KnoWlEdGE 

PRodUCERS: 
THE MET oFFiCE 

●● inFRaSTRUCTURE: 
aTKinS 

●● FinanCE and 

gsI InVesTIgATes new meTHoDs For 
DevelopinG climate policy 

ClImATe ChAnGe IS an 
urgent challenge that our 
society must face by finding 
creative ways to engage 
everyone in being a part  
of the solution. 

One thing that is proving  
to be a challenge is the way 
that people receive scientific 
information: they tend to 
absorb it from scientists in a 
complex, and often linear, way. 

Dr Candice howarth is leading 
research at the GSI that 
focuses on a potential solution: 
co-production. Co-production 
is a method that looks to move 
beyond the current way of 
doing things so that the wealth 
of information about climate 
change – research, reports, 
news articles, and blogs – can 
be made more useful to people 
who need to make decisions. 
There are diferent ways to go 

about co-production, but the 
crux of it is that those who will 
use the information are invited 
to design the aim and method 
of any relevant research 
project. This means that the 
user is included, right from 
the of. When this happens 
it ensures project aims are 
fully aligned with the needs 
of decision makers and so it is 
more likely to succeed. What 
is more, long term, trusting 

inSURanCE: 
WilliS RE and lloydS 

●● loCal EConoMy: 
CliMaTEUK 

●● GovERnMEnT: 
CHaTHaM HoUSE 

A symposium was then 
held in london, which drew 
together lessons from the 
five workshops. It explored 
common themes, barriers 
and approaches to decision 
making around nexus shocks. 

relationships between the 
people involved can be built, 
ensuring solutions can be put 
in place faster when needed. 

Dr howarth has been testing 
the approach with the 
Intergovernmental Panel on 
Climate Change. She has been 
looking at how non-academic 
evidence can better inform 
the scientific advice that is 
included in the Panel’s reports. 
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enVIronmenTAl melAncHolIA 
interview with renee lertzman* 

What is environmental 
melancholia? 
It is a way of understanding 
the less-obvious psychological 
dimensions of becoming 
engaged with environmental 
issues. It describes the 
underlying sense of loss 
that is part of developing an 
environmental awareness. 
losses range from species to 
how we use energy at home. 

environmental melancholia is 
a variation of melancholia, a 
clinical condition where we are 
not able to fully mourn a loss. 
I argue that a huge majority 
of people are experiencing 
a form of this, and we must 
factor this into our work. 

What are some of the 
impacts or consequences of 
this melancholia? 
It means that we must 
rethink and reframe how 

we design our engagement 
methods, strategies and 
communications, in order to 
take account of how people 
may actually be feeling about 
changes in our environment 
over the past hundred or 
so years. It also directly 
impacts on what can be called 
“anticipatory loss” – how we 
imagine and make sense of 
potential losses ahead. If we 
take this on-board, genuinely, 
it involves considering the fact 
that people may find it dificult 
to engage in environmentally 
protective or restoring 
activities. 

How would we then change 
our practices? 
This work, which comes out of 
psycho-social research, a form 
of psychologically-oriented 
social science, challenges the 
prevailing assumptions that if 
we focus on people’s beliefs, 

FIlm reVIew: hanDS on 

HandS on 
doCUMEnTaRy 2014 
REd lizaRd MEdia 
FivE WoMEn diRECToRS 

hAnDS On introduces us to 
five women activists across 
the world. We learn about the 
challenges and barriers they 
face and what they are doing 
about it. 

The women are Silje from 
norway, maheshvari from 
India, Jose and Jasmine from 
Canada, and Annabell from 
Kenya. Through interviews 
we learn how they are leading 

is ‘power shift’, expressing 

activists are challenging 
watch the film for free (48 
minutes) at redlizardmedia. 
com/climateandgender/ 
why not share with your 
friends too? 

act now

lertzman’s new book is Environment-
al Melancholia: psychoanalytic 
dimensions of engagement. 

attitudes, values or behaviours 
we can gain insight into how to 
best engage and communicate 
about sustainability. The 
implications are multiple, 
including our need to generate 
strategies that account for 
the fact that environmental 
topics can bring up acute and 
often unconscious conflicts, 
dilemmas and experiences 
for people. Our abilities for 
understanding these conflicts, 

protests, teaching others and 
redefining their roles. 

Jasmine Thomas of the Saik’uz 
First nation, Canada, leads 
a movement against the tar 
sands oil pipeline being built 
across her community. The 
tagline of the movement 

how Thomas and her fellow 

those in government to shift 
power to them and their 
communities. She explains: 
“We are not just another 
stakeholder, we are the 
sovereign people of these 

dilemmas and so forth is what 
will inform how efective 
we are at communicating 
and engaging with diferent 
communities and populations. 
I think of this as applying what 
I call The Three ‘A’s – Anxiety, 
Ambivalence and Aspiration. 

What is your advice for 
someone engaging in 
research on sustainability? 
Two-fold: first partner with 
those in psychological 
professions and explore 
collaborations, to gain deeper 
insights into how we can more 
efectively reach people. 

Secondly, innovate our 
research methods to account 
for less conscious dimensions 
of how people experience 
contemporary environmental 
challenges. 

*Author and GSI Visiting Fellow 

territories.” She adds that 
she thinks it is her “duty as 
a woman” to stand up and 
protect the environment 
for her people and future 
generations. The planned 
pipeline will cross 1,000 rivers 
and streams, risking oil spills 
and threatening water security. 

Behind the camera is a parallel 
story, as the creators are 
also all women standing up 
against climate change. The 
documentary practices what it 
preaches: women creating and 
leading hands-on strategies 
against climate change. 

http://redlizardmedia.com/climateandgender/
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THe pArIs AgreemenT 
un meetinG SetS ‘raDical’ tarGet of 1.5oc 

AT DeCemBeR’S Un Climate 
Change Conference (COP21) 
a plan was made by 190 
countries to keep global 
temperature rise to 1.5 degrees 
above pre-industrial levels. The 
‘Paris Agreement’ has been 
heralded as radical by many, 
not least because it would 
have seemed unthinkable a 
year ago. The goal is a big leap 
below the 2oC limit agreed six 
years ago in Copenhagen. 1.5oC 
is the point where there is a 
real danger of serious ‘tipping 
points’ in the world’s climate. 
We have already hit 1oC. 

Green groups are not all 
singing ‘hallelujah,’ though. 
While the Sierra Club in the 
USA are praising it, calling it a 
“turning point for humanity”, 
Friends of the earth UK are less 
satisfied. CeO Craig Bennett 
said: “We still don’t have an 
adequate global plan to make 
this a reality. however, this 
is still a historic moment. It 
clearly shows that fossil fuels 
have had their day – and that 
George Osborne’s outdated, 
backward energy policies must 
be reversed if he wants to be 
on the right side of history.” 

acutely aware of the need 
for it to engage women. Un 
research finds that women are 
disproportionately afected 
by climate change and can be 
powerful agents of change. 

At the GSI, we think on 
balance we’re better of with 
it than without it. As a legal 
instrument it has problems but 
as an umbrella call to action it 
may be efective. We are also 

uK FlooDs: 
what waS 
the cauSe? 

PARTS OF enGlAnD were 
devastated by storms with 
16,000 homes flooded in the 
wettest December for over a 
century. Were these caused 
by climate change or just 
bad weather? 

Studies of individual 
weather events are complex. 
Scientists need to be able to 
combine vast amounts of data 
and local knowledge to know 
for sure whether or not these 
rare events are becoming 
more common. Scientists at 
the University of Oxford have 
found, however, that human-
caused climate change means 
that heavy rains from storms 
such as Desmond are around 
40% more likely than in 
the past. 



8 

So what?/gender

 
    

     
    

    

 

 

 
 

susTAInABle sAInJI 
each year of SeconDary School can enhance a Girl’S 
potential income By 25%, But too many GirlS in the worlD 
are not GettinG an eDucation. Dr AlIson grIeg tellS the 
Story of one villaGe’S effortS 

lAST SUmmeR, I stayed in the village of Sainji, 
a rural community in the foothills of the himalayas 
typical of this part of north West India. 

The 400 or so villagers live by growing a range 
of crops on the steep, terraced hillsides and from 
money sent to them by family members living 
in cities and abroad. however, as the impacts of 
climate change bite, villagers are increasingly 
struggling to grow enough crops to provide for 
their families. They told me how the monsoon 

rains are becoming less predictable, making 
their crop yield less reliable. This is why families 
are often in need of extra income to get by. 
An education, whether basic or more advanced, 
can really raise an individual’s income level. 

however, even though great strides have 
been made in recent years in achieving universal 
education in India, high dropout rates mean 
that only 71% of children complete their first 
five years of primary school. 
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of poverty. As well as their knowledge benefiting 
the immediate community, the ‘multiplier efect’ 
means educated women provide better health 
care and education to their children, which passes 

BEnEFiTS oF iMPRovinG 
a GiRl’S EdUCaTion 

GiRlS WHo STay in SCHool FoR 
SEvEn oR MoRE yEaRS MaRRy FoUR 
yEaRS laTER and HavE TWo FEWER 

EaCH addiTional yEaR oF 
SECondaRy SCHool EdUCaTion 
inCREaSES a GiRl’S PoTEnTial 
inCoME By BETWEEn 15 and 25%. 
EaCH yEaR oF a MoTHER’S 
SCHoolinG CUTS THE RiSK oF HER 
CHild dyinG in inFanCy By 5–10% 
WHEn 10% MoRE GiRlS Go To 
SCHool, a CoUnTRy’S EConoMy 
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So what?/genDer 

Although government-funded schools throughout 
India are free, the quality of the education they 
provide, especially in remote rural locations, is 
often very poor. For instance, the average reading 
ages of children is two years below what it should 
be. The parents I got to know explained that 
poverty traps them; few can aford the school  
fees and cost of transport. 

Unfortunately the low standard of government 
education afects girls even more than boys 
because many poor families are less likely to 
invest in a daughter’s education than in a son’s. 
Girls also tend to leave school early – one in five 
girls who enrol in school never finish, a trend 
common across developing countries. 

“Why are boys’ education prioritised?” I asked 
Kunwar Choudhry, my host and local headman, to 
which I was told that when families are struggling 
to feed themselves, they put their sons first who, 
it is thought, will be able to provide an additional 
income one day. many also assume that their 
daughters will marry and leave them. Of course, 
Sainji is sadly not the only community facing this 
problem: this happens in developing countries the 
world over, where the average is that one in seven 
girls will marry before they are 15 years old. 

Yet research shows that educating girls is a highly 
efective way of lifting a whole community out 

down the generations. 

CHildREn. 

GRoWS By 3%. 
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in 
DevelopinG 

countrieS 
one in Seven 

GirlS will 
marry 

Before they 
are 15 

yearS olD 

In response to the poor quality of education 
available in the Sainji area, Kunwar Choudhry 
and his wife lori mcfadyen set up an educational 
charity in 2006 called the Garhwal english 
medium School (GemS). The school now has over 
200 children. even though only around 60 of 
its students are girls they hope this number will 
grow as the benefits of educating girls become 
apparent to the community and, when I next 
return to Sainji, I hope to see more girls in  
the classrooms. 

In August 2016 I will be leading a team of staf, 
students and alumni from Anglia Ruskin as part 
of a mission to help Kunwar and lori in what 
they are doing: education to foster sustainable 
development in this community. The team will  
be working with children and adults, helping  
them learn about basic nutrition and hygiene in 
order to stay healthy enough to attend school 
and work. We will also be working with teachers 
to help improve the quality of the teaching they 
deliver to their pupils long after we leave. As part 
of this, our ARU students will also be learning lots, 
developing their expertise and transferrable  
skills, as well as developing the values and 
attitudes that will help them become responsible 
global citizens. 

Data included in this article is from USAID and UNICEF.  

http://gems-school.org/
https://DUmITReSCU/ShUTTeRSTOCK.COm
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worKIng HArD or 
HArDlY worKIng? 
are you a 24:7 worker or Do you Stick to a traDitional 
work-life DiviDe? technoloGy iS makinG all kinDS of 
chanGeS to the routineS of Both men anD women. 
STEPHANIE CZICZO eXplainS 

We OnCe BelIeveD that advances in technology 
would give us more time for leisure, with robots 
and other technologies taking over all the hard 
work, freeing up our time for friends and fun. 

But the dream of ‘less work, more life’ does not 
seem to have become a reality. On the contrary, 
we’ve seen our working hours increase. Constant 
access to email and mobile phones also brings 
new expectations that our boss can always reach  
us 24 hours a day, seven days a week. 

What’s more, many of us can relate to not being 
able to unplug from our devices, either from our 
work emails, from facebook or from those cute 
cat videos. As a result, our work-life balance has 
shifted. 

if we paiD 
aS much 
attention 
to planninG 
our ‘non-
work’ time 
aS we Do to 
our careerS, 
it coulD 
Be more 
fulfillinG 

attend one of the 
Balance Network’s 
2016 events 
(see opposite) 

act now

To investigate these shifts in work-life balance  
and understand what they mean, researchers 
at the GSI are leading the Balance network, 
funded by the engineering and Physical Sciences 
Research Council (ePSRC). This is a new platform 
where experts can share their learning on the 
topic of our digital society. 

Balance network researchers are looking into the 
positive changes brought about by technological 
shifts. For example, shifts in who is able to work 
and study, as well as when and how. Carers, older 
workers, the disabled, and new parents are just 
some groups who now have the option to work 
and study from home, or part-time. For these 
people, technology is far from being a nuisance 
or a distraction: it enables them to fit working and 
studying more fluidly around other parts of  
their lives. 

That’s why some researchers looking at 
these issues use terms like work-life ‘blend’ or 
‘integration’, rather than seeing the two domains 
as separate. 

Traditional approaches to gender saw women  
at home looking after children and men going 
to work. however significant societal shifts and 
changing expectations have led to many more 
women returning to work after maternity leave. 
Interventions such as shared parental leave for 
new mums and dads means that men and women 
are able to adjust their work-life balance in ways 
they had not been able to before. Figures released 

http://balancenetwork.bimserver2.com/
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from the Ofice of national Statistics show that 
the number of stay-at-home dads has more than 
doubled over the last 20 years. 

We also know that non-paid ‘work’ makes a 
significant contribution to our society. For 
instance, according to the Institute for volunteer 
Research, around 42% of us in the UK have 
consistently volunteered our time to causes that 
we care about over the last few years, and around 
27% of us do it regularly, suggesting that we aren’t 
just motivated to work for money but also to  
do good. 

Some of those activities are known to increase 
wellbeing. Some would argue they could also 
reduce our need for more ‘stuf’ if they replaced 
activities aimed at economic growth, which often 
undervalue natural resources. If we are investing 
our time in what we find personally fulfilling, 
perhaps ‘work’ can feel less like work and also be 
good for the planet. 

Perhaps, though, we also need to revisit how 
we think about ‘leisure.’ As Oliver Burkeman, 
columnist for the Guardian, explains:  
“it may be work, not leisure, that fulfils us more,” 
and says we are more likely to feel ‘in the zone’ 
when engaged in a work task. he points to 
suggestions that if we paid as much attention  
to planning our evenings and weekends  
(or whenever we choose to have our ‘non-work’ 
time) as we do to our careers, this non-work  
time could be more fulfilling. 

“it may Be 
work, not 
leiSure, that 
fulfilS uS 
more” 

BalanCE nETWoRK EvEnTS 2016 

17 FEBRUaRy: dESiGn-lEd ExPloRaTionS: 
MaTERial dESiRES, aT GoldSMiTHS, 
london. ExPloRinG SHiFTS in doMESTiC / 
WoRK liFE, WiTH FoCUS on GEndER. 

FEB–aPRil: liFE-SWaP WoRKSHoPS in 
noTTinGHaM, london, BiRMinGHaM. 
HoW MiGHT SHaRinG daTa oFFER nEW 
BEHavioURal inSiGHTS? 

3 MaRCH: PRolonGinG WoRKinG 
liFE THRoUGH iCT: THE RolE oF 
CRoWdSoURCinG. 
UnivERSiTy oF WaRWiCK SEMinaR. 

9 MaRCH: ‘GoinG oFF THE GRid’: 
Can EMPloyEES REally SWiTCH oFF 
dURinG TRavEl? 
onE-day EvEnT aT BoURnEMoUTH 
UnivERSiTy’S ToURiSM dEPaRTMEnT. 

21 aPRil: a TRanS-diSCiPlinaRy 
aPPRoaCH To BUildinG E-RESiliEnCE. 
london ConFEREnCE HoSTEd By BRiT-
iSH PSyCHoloGiCal SoCiETy’S SWiTCHEd 
on CUlTURE RESEaRCH GRoUP. 

27 JUn: BEyond BalanCE. olivER 
BURKEMan GivES THE KEynoTE addRESS 
aT THE nETWoRK’S CUlMinaTion EvEnT 
in london. REGiSTER onlinE FRoM FEB. 

Open to academics, professionals, the public and 
students. For full details, and to join the mailing list, go 
to http://balancenetwork.bimserver2.com or follow @ 
BalanceNetwork. 

http://balancenetwork.bimserver2.com
http://balancenetwork.bimserver2.com/index.php/events/item/61-upcoming-balance-network-activities
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So what?/genDer 

Do men use less energY 
THAn women? 
DR CHRIS FOULDS queStionS the aSSumption that 
men anD women conSume enerGy Differently 

mOST OF The energy we use to keep our lights 
on, heat our homes, and charge our phones still 
comes from burning fossil fuels like coal and gas. 
The need to reduce the amount we use is well 
known. It’s not so clear how to go about doing it. 

Policymakers and researchers have been 
scratching their heads to figure out a strategy.  
To find the answer, they often ask whether men 
and women difer in the way they consume 
energy. The hope is that a tailored solution taking 
into account the diferences between the sexes  
will be more efective at changing behaviour. 

There is a key issue with the question though.  
Our research shows that a person’s sex does not 
really influence the way they consume energy. 
While it might be true that men and women 
typically live and think in diferent ways, that’s 
not down to our how we are ‘biologically wired’ 
but down to what society expects of them. Any 
generalisation that says, ‘men use less energy 
than women,’ is therefore missing the point.  

We’re much better of asking what people  
actually do in their daily lives, as part of their 
pursuit of wanting to seem ‘normal’. even  
the most mundane activities that are often 
taken for granted can be explained by 
thinking about the social expectations. 
It’s not a natural given that your gender 
dictates what you do. 

we’re much 
Better 
off aSkinG 
what people 
actually 
Do in their 
Daily liveS, 
aS part 
of their 
purSuit of 
wantinG 
to Seem 
‘normal’ 

This is a problem for behavioural change 
strategies that are trying to get us to use less 
energy. Society considers diferent activities as 
‘normal’ for males, such as responsibilities linked 
to household investment and technologies.  
Areas like insulation, boiler replacement, and 
renewable technologies are considered masculine 
and so would be marketed towards men. 

however, as with any assumption, there are  
going to be exceptions to the rule. What we 
think of as normal for men, and thereby, what 
we consider masculine, changes over time and 
depends on the specific context. It’s not just 
a matter of saying ‘males always do this’ and 
‘females always do that’. The reality is that there 
are all kinds of clashes and crossovers. 

Recent studies backs this up: findings from 
US research organisation Pew show that 

fathers now spend three times as much 
time with their children as they did in 
1965, and that they spend double the 

amount of time doing household chores 
than they did. I know that I am a prime 

example of a husband who does many tasks 
that 50 years ago would have been considered 

‘women’s work’ – and rightly so. To truly change 
behaviour and impact consumption decisions 
based on energy, we therefore need to be mindful 
of generalisations about what men and  
women do. 

http://www.pewsocialtrends.org/2013/03/14/modern-parenthood-roles-of-moms-and-dads-converge-as-they-balance-work-and-family/#fn-16485-2
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TAcKlIng DIscrImInATIon 
sTArTs AT worK 
aru haS Been acknowleDGeD for helpinG tranSGenDer 
Staff By the uk Government in a recent review 

FOR mOST PeOPle their gender identity matches 
the sex they were born and they don’t feel a need 
to question it. however, some people innately feel 
that it does not represent them: their sex at birth 
does not reflect who they really are. These are 
transgendered people.  

Transgenderism has been talked about a lot 
in the media over the last year. Sometimes 
coverage has been sympathetic, as when Glamour 
magazine awarded woman of the year to Caitlyn 
Jenner, the retired Olympic gold medal-winning 
decathlete and American television personality. 
Often, though, it has not – as when Jeremy 
Clarkson wrote an article in the Sunday Times 
entitled “Transgender issues are driving me 
nuts”. Although Clarkson came under heavy 
criticism for his comments, especially on social 
media, it highlights that what it means to be 
transgender is often poorly understood, and 
that discrimination remains a problem. margaret 
Unwin, Chief executive of PACe, the lGBT+ mental 
health charity promoting the emotional wellbeing 
of the lesbian, gay, bisexual and transgender 
community, said: “While society’s attitudes 
towards transgender people are changing, it is still 
not fast enough and the negative impacts on trans 
people’s mental health every day are huge.” 

Research from PACe has found that their 
lack of visibility and acceptance by society 
has contributed to shockingly high figures in 
attempted suicide in trans people, particularly 
those under 26 years old. The survey found that 
nearly half (48%) of trans-people under 26 said 
they had attempted suicide. This compares to the 
6% of all under 24 year olds who say that they 
have attempted suicide, according to the Adult 
Psychiatry morbidity Survey. 

In the UK the average amount of time we spend at 
work equates to 10.2 years of our lives. This means 
there is a huge opportunity to make a diference 

nearly 
half (48%) 
of tranS-
people 
unDer 26 SaiD 
they haD 
attempteD 
SuiciDe 

Students who have 
been afected by the 
issues in this article 
can contact the 
university’s welfare 
Support team. 

act now

in the workplace. For someone who is sufering 
from discrimination or is hiding who they really 
are, their experiences of work can be very 
negative. But, for someone who is working in an 
environment that is understanding and accepting, 
the positive impacts on personal wellbeing have 
the potential to be life changing. 

To help employers look after their transgender 
staf, the British Government’s minister for Women 
and equalities, nicky morgan, has released a new 
set of guidelines that call for better treatment of 
transgendered employees in private businesses. 
The report, The recruitment and retention of 
transgender staf was created with support from 
Anglia Ruskin University. It serves as a guide to 
help employers create a more inclusive culture for 
all staf. The guidelines suggest various policies 
employers should put in place: “A trans person 
should be free to select the facilities appropriate 
to the gender in which they present… Where 
employers already ofer gender-neutral toilets  
and changing facilities, the risk of creating a 
barrier for transgender people is alleviated.” 

At Anglia Ruskin, we have been proud to 
pursue these principles. Policies have been 
recently passed by the Student Union which 
include gender-neutral toilets and transgender 
participation in sport. 

http://www.pacehealth.org.uk/news-and-blogs/news/rare-study-finds-trans-youth-significantly-more-likely-attempt-suicide/
https://www.gov.uk/government/publications/recruiting-and-retaining-transgender-staff-a-guide-for-employers
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So what?/ 

genDer equAlITY meAns 
BeTTer BusIness 
what can BuSineSS SchoolS Do to improve 
GenDer equality? or iS it none of their 
BuSineSS? GRACE PHILIP inveStiGateS 

YOU WOUlD Be forgiven for thinking that with 
as many women as men in middle management 
positions and with women achieving more high 
quality degrees than men that there would 
be diversity in the board rooms and senior 
management teams. But, according to data 
published in the new York Times, there are more 
CeOs named John than there are women CeOs. 
This impacts more than just individual women – 
it also compromises potential profits for businesses 
too. Research from Catalyst found that stronger 
than average results prevail in companies that have 
at least three women on their board of directors. 

To properly understand what gender inequality 
actually means, and what business schools as 
institutions that deliver the next generation 
of business leaders should be doing about it, 
I met with two people from the lord Ashcroft 
International Business School: Dr marina Boz, 
Senior lecturer in Organisational Behaviour 
and human Resource management, and 
Dr nadia DeGama, lecturer in human 
Resource management. 

there are 
more ceos 
nameD 
John than 
there are 
women 
ceos 

Grace: How relevant is gender equality to 
business schools in 2016? 
nadia: “It’s super relevant… I always think 
that a business school should be a microcosm 
for the corporate world. What is interesting is 
that you see a lot of females enrolled as students 
in the business school but then that doesn’t 
translate into the real world in terms of the 
number of females entering the workforce.” 
Marina: ...”There is also an issue around the 
perceptions of gender among some students. 
I had an interesting experience last year, on 
International Women’s Day. I decided to bring 
information about gender in management to 
my lectures. And I got comments in the written 
evaluation for that saying it was a ‘waste of 
time’… someone even said that it was ofensive 
to some of the students, suggesting that the 
lecture was being forceful about gender politics.” 
nadia: “It’s because of the gap between what 
is discussed in the classroom with undergrads 
and what they experience in the real world. 
That connection isn’t there and can’t be 
because they are not experiencing it yet.” 

Grace: do women and men have different 
skill types that makes them suitable for 
different roles? 
nadia: “It depends, if you take a very social 
constructivist approach on behaviour in general, 
you could assume that certain behaviours can 
be labelled as either masculine or feminine, 
regardless of the sex of the human being – 
we see this time and time and again.” 
Marina: “Females being assertive, for example. 
We have evidence that this is seen negatively 
because it’s incongruent with what people 
expect from their sex.” 

A study from harvard and Carnegie mellon 
University, for example, found that men and 
women are received diferently while negotiating 

https://www.cfa.harvard.edu/cfawis/bowles.pdf
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to fnd out more 
and get involved in 

act now
responsible futures, 
contact Grace:  grace. 
philip@anglia.ac.uk. 

deals. The study found that even when men  
and women do the same thing, women are 
penalised either because they come across as too 
nice or too demanding. 

Grace: What is the key challenge for your 
female students graduating in 2016? 
nadia: “It’s that the problem [gender inequality] 
is systemic… It might be that they [students] 
don’t come across someone being directly 
discriminatory against them, but that it’s  
just within the system.” 
Marina: “For example, we already know from 
the evidence that there are all sorts of decisions 
around promotions and succession planning 
based on the expectation that someone will get 
married and have children. Before we [women] 
even have the chance to decide if we want to 
prioritise work, the perceptions of others in  
that group have assumed that we won’t, and then 
we are labelled like that.” 

Grace: is there an opportunity in business 
schools to influence your students? 
nadia: Coming to university is not just your 
ticket to having a degree, it’s a chance to think 
in diferent ways that you may not have thought 
about before.” 
Marina: “University isn’t training. We’re not saying 
these are things you have to do. Our role as 
lecturers is to help students entertain a diferent 
reality or a diferent paradigm, to give students 
the opportunity to at least consider alternatives.” 

Grace: We’ve focused a lot on women,  
but what are the challenges for men? 
nadia: “I think with respect to entering the 
workforce – in that regard – males and females are 
quite similar. While studying business,  
they have to get ‘job ready’ but we can’t control 
what’s going on in the world, what your passport 
is, or even if you can stay in the UK. I feel very 
empathetic to those entering the workforce – 
there is hyper-competition in  
the global world.” 

To help our students, ARU has signed up  
to the nUS’ Responsible Futures Initiative to 
embed social and sustainability issues like  
gender discrimination into teaching, giving 
students the knowledge and skills to help  
them tackle challenges and become efective 
change agents for a fairer future. Teaching  
gender in business courses should be the  
first step. 

So what?/genDer 

GSI SEMINAR SERIES: 
SprinG term 2016 

Follow @GSI_ARU to keep up with events 

3 FEBRUaRy, 1–2PM 
CaMBRidGE CaMPUS, laB027 
REClaiMinG SUSTainaBiliTy. a TalK By Ray 
CUnninGHaM, FREElanCE WRiTER, BaSEd 
on THE BooK ‘SUSTainaBiliTy: a CUlTURal 
HiSToRy’, By UlRiCH GRoBER 

17 FEBRUaRy, 1–2PM 
CaMBRidGE CaMPUS, laB006 
SUSTainaBiliTy in PERFoRMinG aRTS: 
“So SHinES a Good dEEd in a naUGHTy 
WoRld”. JaMES PHilliPS, GloBal 
SUSTainaBiliTy inSTiTUTE 

23 FEBRUaRy, 1–2PM, 
CaMBRidGE CaMPUS, laB107 
CHanGE aGEnCy: WoRKinG WiTH 
diFFEREnCE and ConFliCT. laURiE 
MiCHaEliS, livinG WiTnESS 

9 MaRCH, 1–2PM 
CaMBRidGE CaMPUS, laB107 
niGERia: EnERGy PaST To CliMaTE FUTURE. 
noRBERT EdoMaH and alEx KazaGliS, 
GloBal SUSTainaBiliTy inSTiTUTE and 
vivid EConoMiCS 

16 MaRCH, 12–2PM 
CHElMSFoRd CaMPUS, MaR102 
CHaRaCTERiSinG THE EnERGy-WaTER 
nExUS: dEvEloPinG a nEW FRaMEWoRK 
and STRaTEGy FoR innovaTion in EURoPE. 
MiCHaEl GREEn and CHRiS FoUldS, GloBal 
SUSTainaBiliTy inSTiTUTE 

4 aPRil, 1–2PM 
CaMBRidGE CaMPUS, laB112 
TiTlE TBC, STEvE BoWyER, oPPoRTUniTy 
PETERBoRoUGH 

22 aPRil, 1–2PM 
CaMBRidGE CaMPUS, laB307 
TiTlE TBC, anGEla dRUCKMan, UnivERSiTy 
oF SURREy CEnTRE FoR UndERSTandinG 
SUSTainaBlE PRoSPERiTy (CUSP) 

Seminars are open to all: staf, students and members of the local 
community. Free lunch is provided. 

mailto:grace.philip@anglia.ac.uk
http://www.anglia.ac.uk/global-sustainability-institute-gsi/news-and-events/gsi-lunchtime-seminars
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wHIcH sDg iS your favourite? 

the un recently set out 17 sustainable development goals (SDGs) – a new list 
of universal aims that member states of the un are expected to use to frame 
their policies over the next 15 years, with the hope of transforming the world 
for the better. at the GSi we all have our favourite SDGs. which one is yours? 
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